
IOM has a proactive recruitment policy to increase the representation ofnationals oj
non-represented member states. Qualified app/icants from the,fol/owing countrii!.S will be

.favorably considered:

OPEN TO INTERNAL AND EXTERNAL CANDillA1'ES

Reference Code: VN 2007 96 (0) EXT
Duty Station: Geneva, Switzerland
Position Title: Ditector, Huroan ResOUJ'Ces (HR)
Classi:fication: Official, Grade D 1
Type of Appointment: Fix.ed-texm, one yelU", with possibility of e~tension

Esfunated Starting Date: 07 .04.2008

General Frý,,('til)ý...f(:

Under the supervision ofthe Director General and tbe Director ofResources Management, the successful

candidate will be responsible for ditecting and managing the HR strategy and policy units in Geneva, as

well as overseeing the Human Resources Operational Units in Manila and Panama, thus providing the fu11

range ofHR services for the 6000 staffin ýOM world~wide. In particular, he/she wiýý:

1- Advise and counsel key management staff in Geneva and Field Offices setting a proactive and

responsive HR culture fot the Organiza.tion.

Anticipate future HR needs ofthe OrganizalÝon and establish policies and pt'Ogrammes to fulfill
2.

tbem.

3. Direct the activitie5 of HR staff in Geneva including 5taff leaming and development, health

insurance, occupational health and L1R policy devetopment units, and, together with the Head.s of the

Manila Administrative Centre (MAC) and the Panama Adtninistrative Centre (PAC), en5Ute the smooth

and correct functioning of the operational units that are outsourced to Manila and PanaD1a.

4. Ensure that tbe Human Resources Operational Units delocalized to Manila and Panama perform to

the satisfaction of missions and staff' overal1.

5. Support, inter ali8, the Appointýnents and Postings Board (APB) and the Rotation Appointment and

Postings Board (RAPB) to ensure that quality staff are selected to fill positions in a timely roanner.

6. Develop and maintain StaffReguýations and Rules in line witb modem reward, {ecognition ~d

employment practice, and referencing the UN Common System wbere app{Opri8te.

Consult proactively wjth the Staff A55ocÝation Committee (SAC) on all human resource matters
7 .
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that affect staff e:ýnployment.

Act as a moderator in staff discipline issues and appeals.8.

9. Ensure the efficient use ofthe infoýmation technology ýnanagement system supporting Human

Resources (PRlSM-HR).

Perfoým such other duties 88 may be 885igned.10.

De.~ira/lf~ Quuliji'"atioý,s:

Education and Experience

a) University degree in buman resources managenýent, intetnational relations, social sciences or related

field; b ) ten years of experience in Human Resources Management, tive years of which should be at a

managemcnt level; c) experience with designing and implementing organizational developýnent and

change-management programmes; d) intemational working experience highly desir~ble1 especially in

field offices wbete programýne activity is carried out.

Competencies

a) Expert knowledge and coýnmand ofbuman resources management; b) excellent conununication and

negotiation 5kil15; c) strategic and creative tbinking; d) proven management and leadership skills; e)
capacity to supervise, motivate, support and evaluate stati' of various backgroundþ and develop a team

apptoacb to addressing issues; f) organizational and political skill to operate in tbe mu1ti-cultural and

diverse strUcture ofIOM, where speed ofresponse is critical; g) ability to work effectively and

barmoniously with colleagues from varied culture5 and professional background; b) knowledge of the

UN Coroýnon System and 1-1R practices Ýn the intemational public sector; i) good level of computer

literacy and good knowledge ofHR softwares.

Languages

Excellent command of the English language required. W orking knowledge of French and Spanish bigh1y

desirable.

NOTES:
1- The tenure of conttact of staff members holding a regular contract wil1 remain unchanged.

How {(L QPPÝ)':

We 81rongly encourage you to apply tQ IOM vacancy notices by using our online e-recnýitýnent facility.
For further infonnation, please refet to: http://www.iom.jnt/jahia/Jahia/pid/17

A11 candidates are kindly requested to specify their availability date in the application fonn. Please note
that IOM e~Recruiting syýs..~m a11ows (;8ndidates tQ cbcck tbcir application atatua at the 1 Applications'

servýce.
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Only short1isted candidates will be conta.cted.

Po.~ting period:

From 13.1 1.2007 to 27.12.2007

Requisition: VN 2007 96 (0) -Dircctor, Human Resources (HR) -Qeneva, Switzerland (5 ý 088825) Released
Posting: VN 2007 96 (0) .Director , Human Resources (HR) -Qeneva, Switzerland (5 ] 088826) Released

Posting Channel: For Candidates


